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Utg6fa nr. 2_enska

Samhykkt:

Guarantor: Executive director is responsible for the equality policy.

Policy and goal:

Our equal opportunity policy is meant to ensure equal status and equal opportunity for all
employees oflsfugl. The equality policy is based on the following acts:

. Equal status and equal rights, irrespective ofgender

. Equal treatment in the labor market, irrespective of race, ethnic origin, religion, life
stance, disability, reduced working capacity, age, sexual orientation, gender identity,
sexual characteristics or gender expression.

isfugl complies with the laws, regulations and collective agreements that are in force at any given

time. The goal is to prevent discrimination and establish and maintain equality and equal

opportunities in all areas. The goals ofthe management of isfugl are therefor the following:

o To be exemplary when it comes to equality issues and follow the law and requirements

for gender equality and equal treatment in the labor market.

o To improve, develop and evaluate the policy-making process in such a way that

equality perspectives are up to date.

o To address unexplained pay gaps through continuous monitoring and improvement.

o To conduct an annual salary analysis where employees are presented with the main

results.

o To conduct regularly intemal audit and management reviews every year'

o To ensure equality in employment andjob transfers. The most qualified person should

always be hired, based on objective considerations, such as competence, skills,

education and experience.

. To present the companies equality policy to all employees'

o To balance the gender ratio in all positions.

o To ensure equality in terms of responsibility and participation in the workplace.

o To pay equal wages and enjoy equal terms ofemployment for the samejobs or equally

valuable and comParable jobs.

o To ensure that all employees have equal opportunities to learn, train and to develop

their skills.
o To enable everyone to reconcile their work and family life'

o To work against violence, gender-based harassment and sexual harassment'

The gender equality policy must be reviewed every three years

Date ber 2 ,202s

J Magnris J6nsson,

l-1- I jafi rclri$lefna-enska

xecutive director, isfugls ehf.

Kallaheiti: 3. Srarlsf6lk
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Kafl aheiti: 3. Starfs16lk

Utgefid dags: 29.09.2025

Utg6fa ff. 5

Sam!ykkt:

Abyrg6: Framkvemdastj6ri ber 6byrg6 6 ad jafnr6ttisstefnunni sd fylgt eftir

Stefna og markmi6:

Jafnr6ttisstefnu isfugls ehf. er atlad a6 stu6la a6 jafnri sto6u og jdfnum takiferum alls
starfsf6lks innan frirtaekisins. Jafnr6ttisstefnan byggir ii l6gum um jafna st66u og jaliran r6tt

kynjanna og l6,gum um jafna me6fer6 6 vinnumarkadi 6hri6 kynpeetti, pj66emisuppruna, tr0,

lffssko6un, ftitlun, skertri starfsgetu, aldri, kynhneig6, kynvitund, kyneinkennum eda

kyntjriningu. isfugl flgir l6gum, reglum og kjarasamningum sem eru i gildi ri hverjum tima.

Markmi6i6 er m.a. a6 koma i veg frir mismunun og koma ri og vi6halda jafnrdtti og jOfnum

tekiforum ri dllum svi6um. Markmi6 stj6menda isfugls ehf. eru pvi eftirfarandi:

. A6 vera til forirmyndar i jafnr6ttismrilum og vinna samkvaemt l6gum og kr<ifum um

jafnr6tti kynjanna og jafna me6fer6 ii vinnumarka6i.

. A6 gera stddugar umbetur, vera me6 eftirlit og vi6br0g6 vi6 breltingum sem kunna a6

koma.

. .46 breg6ast vi6 6titskjr6um launamun me6 st<i6ugu eftirliti og umb6tum'

. A6 gera 6rlega launagreiningu par sem starfsf6lki eru kynntar helstu ni6urst66ur.

o Ad gera reglulega innri [ttektir og halda 6rlega ni ni stj6rnenda'

. A6 geta skulijafnrdttis vi6 r66ningar og tilferslur i starfi, sem plidir a6 hafasri 
-

umsiklandinn s6 @ti6 valinn it fr6 m6lefnalegum sj6narmi6um svo sem haefni, femi,

menntun og reYnslu.

. A6 kynna 6llum starfsmdnnum jafirr6ttisstef,lu frrirtekisins'

. Ad leitast vi6 a6 jafna hlutfall kynjanna i hinum :imsu stiirfum'

. A6 g€ta skulijafnr6ftis hva6 vardar 6byrg6 og h6ttt6ku starfsf6lks 6 vinnustadnum.

.46greioaskulijdfnlaunogsOmukj6rlrirjafnverdmeetogsamberilegstorf.

. A6 allt starfsf6lk skuli eigajafnan a6gang a6 endurmenntun og pj6lfun'

o A6 starfsf6lki sd kleift ad samr&ma !6lskyldu- og atvinnulif'

o A6 einelti og kynfer6isleg rireitni s6u ekki li6in'

Jafnrdttisstefnuna skal endursko6a 6 priggia 6ra fresti'

Dags. 29. september 2025

Magnts J6n
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framkvemdastj6ri isfugls ehf.


