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LSambykkt:

Guarantor: Executive director is responsible for the equality policy.

Policy and goal:

Our equal opportunity policy is meant to ensure equal status and equal opportunity for all
employees of Isfugl. The equality policy is based on the following acts:

Equal status and equal rights, irrespective of gender
Equal treatment in the labor market, irrespective of race, ethnic origin, religion, life

stance, disability, reduced working capacity, age, sexual orientation, gender identity,
sexual characteristics or gender expression.

isfugl complies with the laws, regulations and collective agreements that are in force at any given
time. The goal is to prevent discrimination and establish and maintain equality and equal
opportunities in all areas. The goals of the management of isfugl are therefor the following:

To be exemplary when it comes to equality issues and follow the law and requirements
for gender equality and equal treatment in the labor market.

To improve, develop and evaluate the policy-making process in such a way that
equality perspectives are up to date.
To address unexplained pay gaps through continuous monitoring and improvement.

To conduct an annual salary analysis where employees are presented with the main
results.

To conduct regularly internal audit and management reviews every year.

To ensure equality in employment and job transfers. The most qualified person should
always be hired, based on objective considerations, such as competence, skills,
education and experience.

To present the companies equality policy to all employees.

To balance the gender ratio in all positions.

To ensure equality in terms of responsibility and participation in the workplace.

To pay equal wages and enjoy equal terms of employment for the same jobs or equally
valuable and comparable jobs.

To ensure that all employees have equal opportunities to learn, train and to develop
their skills.

To enable everyone to reconcile their work and family life.
To work against violence, gender-based harassment and sexual harassment.

The gender equality policy must be reviewed every three years.
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Magnus Jonsson &:xecutwe director, Isfugls ehf.
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Sampykkt:

Abyrgd: Framkvamdastjori ber dbyrgd 4 ad jafnréttisstefnunni sé fylgt eftir.

Stefna og markmio:

Jafnréttisstefnu Isfugls ehf. er ztlad ad studla ad jafnri stodu og jofnum tekiferum alls
starfsfolks innan fyrirteekisins. Jafnréttisstefnan byggir 4 logum um jafna stodu og jafnan rétt
kynjanna og l16gum um jafna medferd a4 vinnumarkadi 6had kynpetti, pjodernisuppruna, tri,
lifsskodun, fotlun, skertri starfsgetu, aldri, kynhneigd, kynvitund, kyneinkennum eda
kyntjaningu. Isfugl fylgir 16gum, reglum og kjarasamningum sem eru { gildi 4 hverjum tima.
Markmidid er m.a. ad koma i veg fyrir mismunun og koma 4 og vidhalda jafnrétti og jofnum
teekifzrum 4 6llum svidum. Markmid stjornenda isfugls ehf. eru pvi eftirfarandi:

e Ad vera til fyrirmyndar i jafnréttismalum og vinna samkvamt 16gum og krofum um
jafnrétti kynjanna og jafna medferd & vinnumarkadi.

o AJ gera stddugar umbztur, vera med eftirlit og vidbrogd vid breytingum sem kunna ad
koma.

e Ad bregdast vid dutskyrdum launamun med stodugu eftirliti og umbotum.
o AJ gera arlega launagreiningu par sem starfsfolki eru kynntar helstu nidurstddur.
e AJ gera reglulega innri uttektir og halda drlega ryni stjornenda.

o Ad gata skuli jafnréttis vid radningar og tilferslur i starfi, sem pydir ad hafasti
umszkjandinn s¢ 2tid valinn ut fra malefnalegum sjonarmidum svo sem hefni, feerni,
menntun og reynslu.

e Ad kynna &llum starfsménnum jafnréttisstefnu fyrirtaekisins.

o AJ leitast vid ad jafna hlutfall kynjanna i hinum ymsu storfum.

o AD geta skuli jafnréttis hvad vardar abyrgd og patttoku starfsfolks & vinnustadnum.
e AJ greida skuli jofn laun og somu kjor fyrir jafn verdmaet og samberileg storf.

e AD allt starfsfolk skuli eiga jafnan adgang ad endurmenntun og pjalfun.

e AD starfsfolki sé kleift ad samrama fjolskyldu- og atvinnulif.

e A einelti og kynferdisleg areitni séu ekki lidin.

Jafnréttisstefnuna skal endurskoda a priggja ara fresti.

Dags. 29. september 2025
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tfn Magnus J(’)nss&{b, framkvamdastjori Isfugls ehf.
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